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Pupil Premium Expenditure Report 
April 2019 - March 2020
	Number of pupils and Pupil Premium Grant (PPG) received

	Total number of pupils on role
	713

	Total number of eligible for PPG
	215

	Amount of PPG received per pupil
	£1320/£2300 (PP+)

	Total amount of PPG received
	£283,800

	Item/Project
	Cost
	Objectives
	Outcomes

	Staff to lead booster sessions for Year 6 pupils.
	% of teaching salary – £15,500

	To secure age expected outcomes and at least expected progress.
	Accelerated progress for all children in the booster group.

	Experienced teacher to lead booster sessions for Year 5 pupils.
	% of teaching salary – £4,700

	To secure age expected outcomes and at least expected progress.
	Accelerated progress for all children in the booster group. Children more prepared for transition into Year 6.

	1-1 and group tuition for Year 6 pupils by experienced teachers.
	1 hours per week x 3 rounds - £15,500
	To target the pupils who have the greatest gap to national data.

To increase the % of pupils achieving above national average.
	See progress performance analysis updated in July 2019.

	Saturday Study School for Year 6 pupils delivered by experienced teachers.
	% of 5 x senior leaders salary - £9,000
	To secure age expected outcomes and preparation for SATS.
	See progress performance analysis updated in July 2019.

	Subsidised Breakfast Club for targeted PP pupils
	£ per annum - £7,500

2 x TA 1 hour x 5 days £2000
	To provide a meal, improve the attendance of specific children and reduce the number of persistent late pupils.

	Children more active learners during lessons and continued targeting of pupils that are persistently late.

	PPA staff to support children in class
	% of timetable per week

£28,000
	To raise self-esteem and progress in Reading, Writing and Maths.
	See progress performance analysis updated in July 2019.

	Attendance Awards
	Celebration Awards - £3,000

Half termly IIP Awards - £220

Half termly Prize for 100% - £250


	To celebrate children’s success.

To improve school attendance to 96% and reduce the incidence of persistent lates.
	

	Celebration of Achievement event at the end of the academic year
	£1750 -visits/visitors
£600–autograph books/scrolls for graduation

	Recognise and reward 

outstanding effort and attitude 

of pupils – focusing on resilience 

and determination.
	Pupils are showing an interest in this 

event and want to be presented with 

an award. This is impacting positively 

on pupil motivation and behaviour.  Parents invited to graduation ceremony.



	Music tuition for pupils in KS2
	Recorder tuition - £1,700
	To improve the self-confidence of pupils
	Provided the children an opportunity to learn a musical instrument.

	Delivery of 

1stclass@number and Numbers Counts in KS1
	1 x TA x 5 days a week - £1500

1 x Teacher x 5 days a week - £14,000
	Accelerate the progress of this 

group of pupils to increase the % 

of children achieving EYE.
	See KS1 progress performance analysis updated in July 2019.

	Purchase new water bottles for all PP pupils where needed
	£2 per water bottle x 225 PP pupils = £450
	Improve hydration, health and concentration of pupils.
	

	Experienced TA to deliver reading intervention to children in Year 2 and Year 5.
	2 x TA x 5 days = £27,000
	To develop reading skills in low achieving readers in Year 2 and Year 5
	High levels of engagement and positive impact



	Subsidising the cost of schools visits
	Bowling/cinema visit for Year 6 children - £1239
£18,500 for educational visits across school
	To ensure all pupils have access to school visits to enrich the curriculum, increase first hand experiences and remove the potential cost barrier.
	Every Pupil Premium child attends a school trip every half term.  Increases inclusion, self-esteem, views of the world we live in.  

	3 x HLTA or equivalent EAL mentoring – all year groups
	Salary % - £9,500
	Speaking and listening tutoring of new to English children.
	EAL value added is excellent.


	After school learning clubs
	Salary % of teaching time £45,000
	Keys skills in sport, reading, maths, writing and creative skills.
	Updated in July 2019.

	Parental Involvement Officers x 2
	Salary % - £9,500
	To support parents to enable them to get their children to school every day and who facilitate parenting courses.
	Good involvement and feedback from parents.  

	Project Code X
	2 x TA to deliver intervention - £8,000
	To support children’s reading skills and accelerate the progress of this 

group of pupils to increase the % 

of children achieving EYE.
	Updated in July 2019.

	Inclusion Manager and AHT working in KS2 with PP children
	Salary % - £2,535

£4,477 AHT

£3,680 IM
	To lead on care, guidance and support for all pupils, including pupil premium and works with pupil premium children in Y6. To raise attainment for PP pupils.
	Progress and attainment of PP pupils has been outstanding and the gap between Non PP and PP children is either non-existent or continuing to close.

	Attendance Officer
	Salary % - £11,700
	To supports parents in ensuring their children arrive in school every day and on time.
	

	CPD
	External course costs - £32,000


	To develop their skills and understanding in relation to over-coming barriers to learning for their pupils.
	Much more Teacher/TA joint CPD sessions have meant that moderation, skills and knowledge has been shared amongst more staff.

	1:1 support for PP children with specific needs
	Support staff cost: 

£5133

	To improve social skills, self-confidence and close the gap to meet AREX.
	Progress has been outstanding with support diminishing as needed in the future.

	Summary of Spending

	Total PPG received
	£283,800

	Total PPG expenditure
	284,117

	PPG remaining
	-£317
(subsidised by school)
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